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ÅThe current status and goals defined at the European 
level

ÅThe tools available at the International and European 
level for the elimination of gender gaps.

ÅThe tasks of the European Institute for Gender Equality
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ωGender Mainstreaming

ωSpecificneeds(digitalization, green 
economy)

ωIntersectionality

Gender Equality Strategy 2020 
ς2024

ωEU budget (2021-2027)

ωEU Initiative (REC, Erasmus)

Dedicated funding for a 
gender equal future

Directive on combating violence against
women and domestic violence (the 6th of
February2024)

DigitalServiceAct (DSA)26has
successfullyachieved all the 2023 milestones
on the way to complete enforcement in
February2024.

9¦ ŀŎǘƛƻƴ Ǉƭŀƴ ƻƴ ƎŜƴŘŜǊ Ŝǉǳŀƭƛǘȅ ŀƴŘ ǿƻƳŜƴΩǎ 
empowerment in external relations (Gender
Action Plan (GAP) III)

Directive on pay transparency, which entered 
into force in May 2023
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Directive on combating violence against
women and domestic violence (the 6th of
February2024)

Digital Service Act (DSA)26 has successfully
achievedall the 2023milestoneson the way to
completeenforcementin February2024.

The longer women and girls stay 
online, participating in the modern 

agora, the greater the risk of 
becoming online victims of hate 
speech, harassment, and violent 

language.

On 8 December 2023, the EU co-legislators
reached an agreement on the proposal on
harmonizedrules on artificial intelligence (AI),
the so-calledAI Act

EuropeanCentre for Algorithmic Transparency
(ECAT)



TESTO

EIGE - GENDER EQUALITY INDEX



TESTO

Work Domain

Indicators:
1) participation in rates of full-

time equivalent (FTE) 
employment and the duration 
of working life.

2) Gender segregation and 
quality of work



Indicators:
1) Representationof women and men in 

national parliaments, government 
and regional/local assemblies. 

2) Gender-balance in economic 
decision-making is measured by the 
proportion of women and men on 
corporate boards of the largest 
nationally registered companies listed 
on stock exchanges and national 
Central banks. 

3) Socialpower, which includes data on 
decision-making in research-funding 
organisations, media and sports.

Power Domain



Money Domain

Indicators:
1) The first is mean monthly 

earnings from work and the 
second is mean equivalisednet 
income, which besides earnings 
from paid work includes 
pensions, investments, benefits 
and any other source of income. 

2) ²ƻƳŜƴΩǎ ŀƴŘ ƳŜƴΩǎ Ǌƛǎƪ ƻŦ 
poverty and the income 
distribution amongst women 
and men.



Time Domain

Indicators:
1) Care activities, measures 

gender gaps in involvement of 
women and men in caring for 
and educating their children 
or grandchildren, older and 
disabled people, as well as 
their involvement in cooking 
and housework; 

2) How many women and men 
engage in social activities



HEALTH DOMAIN

Indicators:
1) Health status looks at the differences in life 

expectancy of women and men together 
with self-perceived health and healthy life 
years;

2) Set of health behaviourfactors, based on 
WHO recommendations on healthy 
behaviour, namely fruit and vegetable 
consumption, physical activity, smoking 
and alcohol consumption. 

3) Access to health services is measured by 
the percentage of people who report 
unmet medical and/or dental needs.



1) Educational attainment is measured by two 
indicators: the percentage of women and men 
tertiary graduates, and participation of women 
and men in formal and non-formal education and 
training over the life course.

2) Gender segregation in tertiary education by 
looking at a percentage of women and men 
among students in fields of education, health, 
welfare, humanities, and arts.

Knowledge Domain





Share of women on the boards of the largest listed companies by 
type of action taken (%), EU-27, October 2011ς2022



VIOLENCE AGAINST WOMEN

ÅNo score is given to the EU in the domain of violence, due to a lack of 
comparable EU-wide data. Data on gender-based violence remains 
scarce and lacks comparability across the EU. Clear, comprehensive 
and systematic definitions of all forms of violence against women and 
girls are crucial for informed decision-making.

ÅFemicide : In 2021, 720 women were murdered by an intimate 
partner, family member or relative in 17 EU Member States, according 
to official reports.



In September 2023, the Council adopted a
position (so called ΨƎŜƴŜǊŀƭŀǇǇǊƻŀŎƘΩύon a
draft decision inviting Member Statesto ratify
the Violence and HarassmentConvention (ILO
Convention190)And the sexual harassment at work is 

still a persistent phenomenon
(Do you remember #meetoo 

campaign?)

New European ResearchArea (ERA) policy
agenda for 2022-202437 sets out several
concreteactionsrelevant to the priority areas
set out in the Pact for Research and
Innovation. One action, namely Action 5, is
concerned with promoting gender equality
and fosteringinclusiveness.



SDGs GOAL 5
State of art





Only 56 per cent of women aged 15 to 49 who are married or in a union are able to make 
decisions about their sexual and reproductive health and rights, according to data 

collected from 68 countries for the 2007 ɀ2022 period . 

Nearly half of married women 
lack decision-making power over 
their sexual and reproductive 
health and rights

Insufficient progress has been 
made in reducing intimate 
partner violence over the past 
two decades

In 2000, 35 per cent of ever-partnered women aged 15ς49 had been subjected to 
physical and/or sexual violence by a male partner or ex-partner in their lifetimes and 16 
per cent were subjected to this form of violence within the past 12 months. By 2018, 
these figures had dropped to 31 per cent of women for lifetime prevalence and 13 per 
cent for past-year prevalence





In  the  wor ld

Discriminatory laws and gaps in 
legal protection persist in critical 
aspects, denying women their 
human rights worldwide

Mobile phone ownership can 
be a powerful tool for 
empowering women, but 
gender parity remains elusive 
in many regions

Early child marriage and forced 
marriage continue to be obstacles to 
achieving equality



ÅMentimeter survey: 
https://www.menti.com/al3f45ddd368

https://www.menti.com/al3f45ddd368


Gender stereotypes are a 
root cause of gender 

inequalities



28

Eurobarometer, 2017



Eurobarometer, 2017
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Fonte: Eurobarometer, 2017

Gender stereotypeIndex

The gender 
stereotype index is 
higher in Eastern 

European countries 
and some Southern 

countries
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Adoptingthe multi-sources approach in communicating

mmunicating







Gender Equality Strategy and European 
DǊŜŜƴ 5Ŝŀƭ  ŘƻŜǎƴΩǘ ƴƻǘ ǎȅǎǘŜƳŀǘƛŎŀƭƭȅ 
integrate gender: why?
Just transition fund will be create new 
work but for who? 
Education:  We still have an evidence lack 
between boys and girls in STEM education



1 5-ye a r-o l d s  ( b o y s  
a n d  g i r l s )  t o p  

p e r fo r m e rs  i n  s c i e n c e  
ex p e c t  t o  w o r k  i n  

s c i e n t i f i c  p ro fe s s i o n s  
a t  t h e  a ge  o f  3 0  

73 % of boys aged 15-
16 feel comfortable 

installing softwaresby 
themselves, 

compared with 49 % 
of girls

42,5

38,1

Boys Girls

EIGE, Gender Statistics Database, 2022



BUT!  G i r l s  
ŘƻƴΩǘ ǇǳǊǎǳŜ 

STEM
educat ion

EIGE, Gender Statistics Database, 2022

Upper secondary, post-
secondary non-tertiary 
and tertiary education

(20 ς24 years old)

Young 
women

52%

Young 
Men
48%

43,5

21,2

29,4

78,8

70,6

42

Natural sciences,
mathematics and statistics

Information and
Communication Technologies

Engineering, manufacturing
and construction

Women Men



EIGE, Artificial intelligence, platform work and gender equality, 2021

And girls
identify
more risks
of cyber-
violence

AI and machine
learning processrisk
reproducing gender
stereotypes

The male-dominated AI sector 
is at high risk of Gender 

stereotypes in AI as well as 
high-security risks which are 
factors discouraging female 
talent and hindering their 

participation

Women
16%

Men 84%

Gender  gap  among 
Ar t i f i c ia l  In te l l i gence  
p ro fess iona ls  (EU27)



Men
70%

Women 
30%

Members of national 
parliamentary committees 
dealing with environment-
related issues

67.8%

32.2%
National government 
ministers with an 
environment-related 
portfolio

Parliamentary 
committees dealing 
with transport Men

73%

Women 
27%

EIGE, Gender Statistics Database, Women and Men in Decision Making, EU 27, 2021



Eliminating gender stereotypes: where 
gender equality becomes a 
transformative part of the twin 
transitions

Education and training systems need to 
be adapted to our new socio-economic 
reality where decision-making 
mechanisms involve women

We need to adopt Gender 
Mainstreaming at all stages of the 
policy cycle. 



TESTO

Source: ExecuShe, 2024



The 9LD9Ωǎ ǊƻƭŜΥ ǘools for available for the 
elimination of gender gaps





Facts EU27

PhDwomen graduates 48.1 %

PhD women graduates
ICT

22.4%

Women in grade A positions 26.2 %

Women in grade A positions
Engineering& Technology

18.0 %

Women Heads of  Higher Education 
Institutions 

23.6 %

Women board leaders 24.5 %

Women board members 31.1 %

Patent applications submitted by 
woman

10.7 %

Publications with gender dimension
in their R&I content

1.8 %

Source: SHE FIGURES 2021
Gender in Research and Innovation
Statistics and Indicators



Using updates 
information 

from  EU 
Countries

Main policy developments at the EU level and initiatives in EU Member 
States

Approaches/methods and tools/instruments for integrating gender in 
academia and research 
ωWork-life balance and organisational culture

ωGender balance in leadership and decision-making

ωGender equality in recruitment and career progression

ωIntegration of the gender dimension into research and teaching content

ωMeasures against gender-based violence including sexual harassment

ωMeasures mitigating the effect of COVID-19

ωTraining: awareness-raising and capacity-building

ωMonitoring and evaluation

ωGEP development and implementation

ωGender-sensitive research funding procedures 

The integration of gender equality into research organisations of EU 
Member States
ωOverview of laws, policies and initiatives promoting gender equality in (public) 

research

ωPolicies to integrate gender equality in research and higher education institutions

ωIncentive measures supporting the integration of gender into research

ωKey Actors

ωGender Equality initiatives by RPOs (including HEIs)

ωPromising practices
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Access points for different users

Theaction toolbox hasa separatesearchfunction
(workingas a filtering function),allowing usersto
select a specific set of promising organisational
practice examples, by topic, Country, type of
organization,or usingtext search.

A free searchfunction workswith keywords,aswell!
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Analysing 
and 
assessing 
the state 
of play
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Setting 
up a 

GEP
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Implemen
ting a 

GEP
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Monitoring 
progress 
and 
evaluation
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What 
comes 
after a 
GEP?

For Research Organisations, 
Universities and Public Bodies

For Research Funding Bodies

Success factors
Resistances & 

Common Challenges 

GEP 
development 

and 
implementation






