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Outlines

A The current status and goals defined at the European
level

A The tools available at the International and European
level for the elimination of gender gaps.

A The tasks of the European Institute for Gender Equality
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Gender Equality Strategy 202C

¢ 2024
N\

w Gender Mainstreaming

w Specifimeeds(digitalization green
economy)

w Intersectionality

Dedicated funding for a

gender equal future
N\

w EU budget (2022027)
w EUlnitiative (REC, Erasmus)
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Directive on combating violence against
women and domestic violence (the 6" of
February2024)

Digital ServiceAct (DSA26 has
successfullyachieved all the 2023 milestones
on the way to complete enforcement in

February2024.

9! | OQGA2Y LXIY 2y 3FISYRS
empowerment in external relations (Gender
Action Plan (GAP) IlI)

Directive on pay transparency, which entered
into force in May 2023

¢
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EVIDENCES
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Women in the Only 679% of women On average, 75% of unpaid

EU earn on in the EU women'’s pensions care and

average 15% are employed, are 50.1% domestic work

less than men compared to lower than is done

per hour 789% of men men’s pensions by women
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EVIDENCES

Only 7.5% of
board chairs and
7.7% of CEOs
are women

%G

Only 22%
of Al programmers
are women

39% of Members
of the European
Parliament

are women
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EVIDENCES

33% of women 22% of women 55% of women in the
in the EU have in the EU have EU have been sexually
experienced experienced harassed and women
physical violence by are more likely to
and/or sexual an intimate experience online sexual
violence partner harassment than men
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The longer women and girls stay
online, participating in the modern
agora, the greater the risk of
becoming online victims of hate
speech, harassment, and violent
language.

1 1 11

Directive on combating violence against
women and domestic violence (the 6" of
February2024)

Digital Service Act (DSA26 has successfully
achievedall the 2023 milestoneson the way to
completeenforcementin February2024

On 8 December 2023 the EU co-legislators
reached an agreement on the proposal on
harmonizedrules on artificial intelligence (Al),
the so-called Al Act

EuropeanCentre for Algorithmic Transparency
(ECAT)



EIGE GENDER EQUALITY INDEX

70.2

Eu ropean
Union

Violence
®
Work
73.8
Health v Money
88.5 82.6
European <
Union
7 O . 2 Power Knowledge
59.1 63.6
Time
68.5
Intersecting
inequalities
(/eige.europa.eu/gender-equality-index/2023/FI =
56.1 62.6 69.2 75.7 82.2

I T I
The scale is based on the range in scores (max-min) divided by 4

-

European Institute for Gender Equality, Gender Equality Index 2023



Work Domain

73.8

European
Union

Indicators

1) participation in rates of full
time equivalent (FTE)
employment and the duration
of working life.

2) Gender segregation and
guality of work

-

65.0 70.0 749 79.8 848
F S S —

The scale is based on the range in scores (max-min) divided by 4

European Institute for Gender Equality, Gender Equality Index 2023



Power Domain

Indicators
1) Representationof women and men In
national parliaments, government

and regional/local assemblies.

2) Genderbalance in economic
decisionmaking is measured by the
proportion of women and men on
corporate boards of the largest
nationally registered companies listed
on stock exchanges and national
Central banks.

3) Socialpower, which includes data on
decisionmaking in researcfunding
organisationsmedia and sports.




Money Domain

Indicators:

1) The first is mean monthly
earnings from work and the
second is mearquivalisedhet
income, which besides earnings
from paid work includes
pensions, investments, benefits
and any other source of income.

2)22YSyQa IyR YSyQa Nmnal 27
poverty and the income
distribution amongst women
and men.

Surocesn mihute by Gender Couaity Gender Sousily Index 2022



Time Domain

Indicators

1) Care activities, measures

2)

gender gaps in involvement of
women and men in caring for
and educating their children
or grandchildren, older and
disabled people, as well as
their involvement in cooking
and housework;

How many women and men
engage in social activities

48.6 55.7 62.8 69.8 76.9
I P

The scale is based on the range in scores (max-min) divided by 4

European Institute for Gender Equality, Gender Equality Index 2023




Indicators
1) Health status looks at the differences in life
expectancy of women and men together
with selfperceived health and healthy life

years;

2) et of healthbehaviourfactors, based on
WHO recommendations on healthy
behaviour namely fruit and vegetable
consumption, physical activity, smoking
and alcohol consumption.

3) Access to health services is measured by
the percentage of people who report
unmet medical and/or dental needs.

70.0 76.2 824 885 94.8
I P

The scale is based on the range in scores (max-min) divided by 4

European Institute for Gender Equality, Gender Equality Index 2023



KnowledgeDomain

. ]

1) Educational attainment is measured by two
indicators: the percentage of women and men
tertiary graduates, and participation of women
and men in formal and neformal education and
training over the life course.

2) Gender segregation in tertiary education by
looking at a percentage of women and men
among students in fields of education, health,
welfare, humanities, and arts.

504 569 634 699 764
S e

The scale is based on the range in scores (max-min) divided by 4

European Institute for Gender Equality, Gender Equality Index 2023
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Share of women on the boards of the largest listed companies by

type of action taken (%), E2J, October 20142022

FL  NL Annual rate (pp/year)
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VIOLENCE AGAINST WOMEN

ANo score is given to the EU in the domain of violence, due to a lack of
comparable ElWvide data. Data on genddrased violence remains
scarce and lacks comparability across the EU. Clear, comprehensive
and systematic definitions of all forms of violence against women and
girls are crucial for informed decisimaking.

AFemicide 1n 2021, 720 women were murdered by an intimate
partner, family member or relative in 17 EU Member States, according
to official reports.
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And the sexual harassment at work is
still a persistent phenomenon
(Do you remember #meetoo
campaign?)

In September 2023 the Council adopted a
position (so called Y3 Sy 5 NLEINE brOK Q U
draft decisioninviting Member Statesto ratify

the Violence and HarassmentConvention (ILO
Convention190)

New European ResearchArea (ERA) policy
agenda for 2022202437 sets out several
concreteactionsrelevantto the priority areas
set out in the Pact for Research and
Innovation. One action, namely Action 5, is
concerned with promoting gender equality
andfosteringinclusiveness
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Proportion of young women and men aged 15 to 24 who are not in education, employment
or training, 2005-2022 (percentage)
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56.0

Progress must be

6

female NEET rate to
5% by 2030

times faster
to reduce the

N

New Zealand)

Source: UN Women calculations using United Nations, 2023. Global SDG Indicators Database.

Note: The indicator is based on 13th ICLS. pp refers to percentage points.

48.0
457
@ 477 482 473
45.7
(29) 10349 1o S
353 356 354 359 355 o
*——p——p -0. 328
N6 54 s . 'Elp}' ne . 321
282 7y V6 22 3
X £ . 269
._...d/._. -1.3
281 282 2% 282 24 133 PP
A 0.7 P06
20.9 155 153
2011 20,1 A e 135 1332 128
7.6 5 V4 +0.8 187 7.8 172 176 : ns 26 g M 75
: PP 154 5.4
= e 18 pa 4 1PE M5 m7 o Y wr 133 s g as | B0 35 M8
i -2.2 nad 2.0 105 0.9 10.6™m
o 9.2 3
2.5 +0.1 +1.3 78 +0.4
PR PP ] PP
u» u uy ud [Ty wr uy u [Ty
SoeLegy| 8oy 8oLy 8oLy |8erRy|8ergy| 8oLy B82LeRy|8eLgY
o o O o o o o O o o o o Q9 o o o o 2 o o o o 29 o o o o 9 o o o o Q9 o o o o O o o o o 9 o o
o NN NN N N NN [ DS I o B o R o | Lo I S R o Y o B o | Lo I S T o B o B o | Fac DI S T o B o | [ DO S I S B o IR | o NN NN o NN NN
Sub-Saharan Cceania Central and Latin America Northern Africa Eastern and Europe and Australia and World
Africa (excluding Southern Asio and the and Western South-Eastern Morthern MNew Zealand
Australia and Caribbean Asia Asia America




Nearly half of married women

Erasmus-+

[

Only 56 per cent of women aged 15 to 49 who are married orin a union are able to make

lack decisioamaking power over decisions about their sexual and reproductive health and rights, according to data
their sexual and reproductive collected from 68 countries for the 2007 22022 period .

health and rights Vo

Insufficient progress has been
made in reducing intimate
partner violence over the past
two decades

In 2000, 35 per cent of evgrartnered women aged X319 had been subjected to
physical and/or sexual violence by a male partner epastner in their lifetimes and 16
per cent were subjected to this form of violence within the past 12 months. By 2018,
these figures had dropped to 31 per cent of women for lifetime prevalence and 13 per
cent for pastyear prevalence

Violence against older women is a significant public health concern:
Globally, the prevalence fo Physical violence tends to decrease with age while
of intimate partner psychological abuse and controlling behaviours
violence among older from ‘

women ranges

increase. Financial and economic abuse are also
prevalent forms of violence.
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In the world

Discriminatory laws and gaps in
legal protection persist in critical
aspects, denying women their
human rights worldwide

Mobile phone ownership can
be a powerful tool for
empowering women, but
gender parity remains elusive
IN many regions

Early child marriage and forced
marriage continue to be obstacles to
achieving equality
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Gender stereotypes are a
root cause of gender
iInequalities




Eurobarometer, 2017

The most important role of a woman is to take care of her home and family (%)
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Eurobarometer2017

It is acceptable for men to cry (%)
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Base: all respondents (N=28,093)

Genderstereotypelndex

The gender
stereotype index Is
higher in Eastern
European countries
and some Southern
countries

Fonte:Eurobarometer2017

. . Istat Istituto Nazionale
di Statistica



Stereotypes about gender roles and the social image of sexual violence in ltaly

Year 2018

types
‘of violence

31.5%

~ ' Physical violence (4.3 million)
~ ' Sexual violence (4.5 million)
~ Rape or attempted rape (1.1 million)
23.3% hological/economic violence

16.1%

133 WOMEN’S MURDERS

year 2018

253 ANTI-VIOLENCE CENTRES®

43,467 Women contacted an anti-violence centre

29,227 Women tried a way out of violence

*Survey in partnership with the Italian Department for Equal Opportunities (DEO),
Regions and the National Research Council.

The most common
stereotypes about
gender roles among

women and men

For the man, more than
for the woman, it is very important
to be successful at work

Men are less suited to do housework

It is up to the man to provide
for the family’s financial needs

When jobs are scarce, employers
should give priority to men
over women

It is up to the man to take the most
important decisions about the family

(percentage values)

Data on violence, 2014 (women 16-70 years); anti-violence centres, 2017; stereotypes, 2018
(men and women 18-74 years). Data on homicides: source Ministry of Interior

. . Istat Ttalian National Institute
of Statistics

Prejudices about sexual vVioleNCe e e

Women who do not want to have a sexual intercourse 303
are able to avoid it =
Clothing can provoke sexual violence I

If a woman suffers sexual violence when she affectes
by alcohol or drugs, she is at least partially resp

Accusations of sexual violence are often false m

Possible causes of intimate partner violence

men

~ ~
o »
> (=)

women

m Need to feel stronger than one’s partner/wife
Abuse of drugs or alcohol
Not standing women’s empowerment

Religious reasons

~
=
o

Y4B Having negative experiences of family violence as a child
:Z%:8 Considering women to be property
(X8 Difficulty in managing anger
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Gender pay gap in OECD countries

Difference between median full-time earnings of men and women,
as 9% of median earnings of men.

Korea 31.2

Israel

Latwia

Japan 21.3

Estonia

Canada 171
United States 17.0
Mexico 16.7

Chile
Switzeriand
Netheriands

Finland

-
b
N

United Kingdom

-
.
0

Germany

Siovak Repubilic

Czechia 13.6
Hungary 12.7

Austna

OECD

Lithuama

.

0o

W

Poland
ToOrkiye
Austraha
France

New Zealand

lceland

Slovena
Greece

Sweden

Spain
Portuga
Denmark

Norway

W
e
N
N 9)@
“INje]e
NjW

taly
ireland
Colombia

Costa Rica

-
-

Belgum

uII
b

3
“

Luxembourg

Note: Data refer to 2022 or latest year available. The OECD average is provisional. The gender
pay gap indicator is not fully comparable across countries, as earnings data can cover different
populations or are only collected officially for a specific group of sectors (e.g. Belgium)

Source: OECD Gender data portal - www.oecd.org/gender/data @)) OECD
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fGender Equality Strategy and EuropeanX
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iIntegrate gender: why?
Just transition fund will be create new

work but for who?
Education: We still have an evidence lack

Kbetween boys and girls in STEM educat})n




Unconscious gender bias

73 % of boys aged 15
16 feel comfortable
installingsoftwaresby

themselves,
compared with 49 %
of qgirls

15-year-olds (boys
and girls) top
performers in science
expect to work in
scientific professions _
at the age of 30 Boys Girls

EIGE, Gender Statistics Database, 2022



Are young women ready for the
twin transitions: green & digital?

Upper secondary, post
secondary norertiary

and tertiary education
(20¢ 24 years old)

254 BUT! Girls
R2Yy Qi LJdzNJ dzS
STEM
education

Natural sciences, Information and Engineering, manufacturing
mathematics and statisticsCommunication Technologies  and construction

m\Women m Men

EIGE, Gender Statistics Database, 2022



Twin Transition demands news skills

Gender gap among
Artificial Intelligence
professionals (EU27) o

The maledominated Al sector
IS at high risk of Gender

And qirls stereotypes in Al as well as
identify

more risks

high-security risks which are

factors discouraging female
talent and hlnderlng their
partlc:lpatlon :

of cyber
violence

Al and machine
learning processrisk
reproducing gender
stereotypes

EIGE, Artificial intelligence, platform work and gender equality, 2021



Who’s making decisions about our youth’s
future?

Members of national
;:.% parliamentary committees
dealing with environment
related issues

National government
ministers with an
environmentrelated
portfolio

Parliamentary
committees dealing
with transport

EIGE, Gender Statistics Database, Women and Men in Decision Making, EU 27, 2021




HOW DO WE MOVE FORWARD?
THE EIGE KEY MESSAGE

Eliminating gender stereotypes: where
gender equality becomes a
ﬂ transformative part of the twin
& transitions

2 Education and training systems need to STEPS
[ ]

be adapted to our new socieconomic

reality where decisiommaking FO RWARD

mechanisms involve women

We need to adopt Gender
» Mainstreaming at all stages of the
policy cycle.
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Relevance of
gender in 21 EU

policy areas Gender Equality in Academia

and Research

Gender perspective Good practices on GEAR tool step-by-step guide
in all stages of gender
policymaking mainstreaming

from the EU
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Why GEAR Tool?

Figure 6.1 Proportion (%) of men and women in a typical academic career, students and academic
staff, EU-27 & EU-28, 2015-2018

EU-27
Facts EU27
PhDwomen graduates 48.1 % jg s
59 61 74
PhD women graduates 22.4% 60 > 52 52 55 -
ICT 50 - " 2.5 40
DU o= s 48 48
o OnO 0 40 ¥ 41 45 39 26
Women in grade A positions 26.2 % 30
5 onc 20 24
Women in grade A positions 18.0 % 10
Engineeringk Technology 0
. . ISCED 6&7 ISCED 6&7 ISCED 8 ISCED 8 Grade C Grade B Grade A
Women Heads of H|gher Educatio 23.6 % Students Graduates Students Graduates
InStItUtlonS Women 2018 Women 2015 e e Men 2018 Men 2015
Women board leaders 24.5 9% Figure 6.2 Proportion (%) of men and women in a typical academic career in science
and engineering, students and academic staff, EU-27 & EU-28, 2015-2018
Women board members 31.1 % Uo7
Patent applications submitted by  10.7 % 100
woman 90 83
- - - - 0 80 72 81
Publications with gender dimensipt 1.8 % 70 O 63 62 65 _,,/
. . 68 e T -f-—/‘vii"---yi“
in their R&I content 60
50
SourceSHE FIGURES 2021 40 - 35 37 38 35
Gender in Research and Innovation =0 28
Statistics and Indicators o 31 -
10 17
0
ISCED 6&7 ISCED 6&7 ISCED 8 ISCED 8 Grade C Grade B Grade A
KR Students Graduates Students Graduates
EU-27

Women 2018 Women 2015 === Men 2018 Men 2015



Gender Mainstreaming

Gender equality in academia

and research - GEAR tool
Step-by-step guide

Content

Main policy developments at the EU level and initiatives in EU Membe

States

Approaches/methods and tools/instruments for integrating gender in
academia and research

(OWorklife balance and organisational culture
wGender balance in leadership and decisiaking
wGender equality in recruitment and career progression
wintegration of the gender dimension into research and teaching corjtent
\wMeasures against gendérased violence including sexual harassment
wMeasures mitigating the effect of COVID

wTlraining: awarenesrising and capacitpuilding

wMonitoring and evaluation

wWGEP development and implementation
wGendersensitive research funding procedures
The integration of gender equality into research organisations of EU
Member States

research
wPolicies to integrate gender equality in research and higher education instituti
wincentive measures supporting the integration of gender into research
wKey Actors
wGender Equality initiatives by RPOs (including HEIS)
wPromising practices

wOverview of laws, policies and initiatives promoting gender equality in (public)

Using updates
information
from EU
Countries

sieuigam pue 0apIA




Functionality

WHAT? WHY? HOW? WHERE?
Learn on Gender Equality, Intersectionality Get more background information on Gender Learn more about implementation and get Get to know the bational context of EU-27
and Diversity Equality in R&I (in the EU) inspired by examples countries

& ) ( @ ) $ ] @)

GEAR step-by-step GEAR step-by-step GEAR action toolbox Success factors for Challenges &
guide for research guide for research realising a Gender resistance
organisations, funding bodies Equality Plan

universities and

\_ Publicbodies ) \_ )

\ J . .
Y Theaction toolbox hasa separatesearchfunction
_ _ (working as a filtering function), allowing usersto
Access points for different users selecta specific set of promising organisational

practice examples, by topic, Country, type of
organization,or usingtext search

Afree searchfunction works with keywords,aswell!




For Research Organisations,
Universities and Public Bodies

@
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c®@ “. o N\
@ Resistances & develo
pment
o Svccessfactors Common Challenges and

For Research Funding Bodies

Implementation




Promoting gender equality
through public procurement

This practical toolkit to implement gender-
responsive public procurement (GRPP) across the
different stages of the procurement cycle is
designed for contracting authorities at all levels,
including EU institutions, bodies and agencies. It
will also support policymakers and practitioners
working towards gender equality and gender

mainstreaming.

More about who this tool is for —







